
USPS Votes To... 

Last year over 700 postal executives met 

in Dallas, Texas and they voted to in-

crease efficiency, the top vote getter was 

managing sick leave and overtime, better 

utilizing transportation and maximizing 

use of non-career employees. What that 

means for us in San Antonio is, they 

voted to violate our Collective Bargaining 

Agreement and to harass, intimidate and 

disrespect employees. It adds up to creating a hostile work envi-

ronment and unpleasant working conditions.  

 

In October of 2007 APWU National President Bill Burrus criti-

cized the outcome of the meeting of the 700 executives.  Presi-

dent Burrus wrote that “ending harassment of employees and 

improving employee morale 

were not included among the 

top recommendations”, he 

went on to say “even though it 

is clear that serious change in 

those areas would improve 

efficiencies”. President Burrus 

reminded the Postal Service 

that the provisions of the Collective Bargaining Agreement 

must be adhered to. 

 

Now in February of 2008, here in the San Antono Post Office 

we are witnessing and feeling the negative affects of those deci-

sions made by the 700 executives last year. In order to increase 

efficiency local management decided not to treat our employees 

with dignity and respect. They are making decisions that are 

negatively affecting employee morale and service that custom-

ers deserve. 

 

On the overtime issue, the approval/disapproval for Schedule 

Day Off (SDO) overtime is decided by the Southwest Area in 

Dallas, Texas. Local management has no authority to approved 

SDO overtime. That process is creating problems for our mem-

bers and is having a negative affect on employee morale. Man-
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agement is advising employees to come in or not to come in on 

their SDO overtime a day before. Management is calling em-

ployees at home advising them to come in or not to come in on 

their SDO overtime. Management is advising employees who 

show up to work overtime on their SDO not to clock in and to 

go home. Management is sending employees home who have 

clocked in to work their SDO overtime claiming their SDO 

overtime was disapproved. We are not on call employees and we 

deserve to be treated with dignity and respect.  That is no way to 

run a business and no way to treat our employees. Management 

should plan ahead, they know who is scheduled for annual 

leave, what vacancies they have, what SDO employees have, 

how many jobs they reverted, how many jobs they abolished and 

so forth. Full time regulars in fixed schedules are being treated 

like part-time flexible employees for scheduling purposes. If any 

of the above situations is hap-

pening to you request to see a 

steward.  

 

On sick leave, local manage-

ment recently held training to 

its supervisors and managers. 

Absences not covered by 

FMLA will be looked at for disciplinary action. Employees 

should take notes of any and all discussions and should request 

to see a steward on any and all pre-disciplinary interviews. Man-

agement is using the excuse of employees calling in sick leave 

for their inefficiencies. Management is telling customers the rea-

son they are short staff is because someone called in sick. If any-

one hears a supervisor or manager tell a customer the reason they 

are short staff is because an employee called in sick, call me at 

210-789-3426 with the name of that supervisor or manager.  

 “What that means for us in San Antonio is, 

they voted to violate our Collective  

Bargaining Agreement and to harass,  

intimidate and disrespect employees.” 

PRESIDENT ALEX ALEMAN 

Manage Sick Leave and Overtime 

Visit Us Online 

www.saaal-apwu.org 












